
 
 

Briefing for the Public Petitions Committee 
 
Petition Number: PE1088
Main Petitioner: Dr Robert Leslie on behalf of the Educational Institute of 
Scotland North Glasgow College Branch, 
Subject: Calls on the Parliament to conduct an inquiry into the salary levels 
and conditions of Further Education lecturing staff, presently seriously 
disadvantaged when compared with University lecturers and school teachers 
 
 
Background 
The Petitioner is concerned that the pay and conditions of Further Education 
(FE) lecturing staff have fallen behind that of their equivalent education 
professionals in the schools and university sectors. 
 
FE Colleges in Scotland 
The Scottish Funding Council (SFC) has responsibility for allocating funds to 
further education colleges. 
 
In February 2007 the SFC produced a report ‘Scotland’s Colleges: A Baseline 
Report’ which showed that: 
 
• in 2005-06 there were 350,079 students undertaking courses in the 43 

SFC-funded colleges in Scotland; 
• 94 per cent of all activity in Scotland’s colleges is for programmes leading 

to a nationally recognised qualification or for students with learning 
difficulties;  

• six per cent of activity in 2005-06 is attributable to programmes that lead to 
a college validated qualification which is about 30 per cent less than in 
2001-02;  

• 35 per cent of 17 year olds study at Scotland’s colleges;  
• Scotland’s colleges contribute significantly to the lifelong learning agenda 

with a substantial number of enrolments across the working age 
population;  

• 8.8 per cent of Scottish people of working age participated in study at 
Scotland’s colleges in 2005-06;  

• at least 40 per cent of working age student enrolments had a direct link to 
business in 2005-06;  

• 6.8 per cent of Scotland’s resident population participated in study at 
Scotland’s colleges in 2005-06;  

 
FE Lecturing staff 
FE lecturers teach one or more related academic or vocational subjects. Most 
FE students are over the age of 16 and may be studying full-time, part-time; 
on day release from work, on a government training programme or taking an 
evening course. FE lecturers have a range of responsibilities including: 
  

http://www.scottish.parliament.uk/business/petitions/docs/PE1088.htm
http://www.sfc.ac.uk/publications/pubs_other.htm
http://www.sfc.ac.uk/publications/pubs_other.htm


 

• planning and designing courses  
• preparing and delivering lectures and demonstrations  
• giving additional support to students who need it  
• assessing and reporting on the progress of each student  
• setting and marking tests or similar exercises.  
 
FE Lecturers are normally qualified to degree, Higher National Certificate 
(HNC) or Higher National Diploma (HND) level, or have an appropriate 
professional qualification and often have relevant work experience in business 
or industry. (Source: Careers Scotland) 
 
The Skills for Work Programme and other school/college partnerships have 
brought lecturers in colleges into much closer contact with teachers in schools 
and blurred the traditional lines between these institutions.  FE colleges also 
deliver Higher Education for Higher National Courses and as part of the 
University of the Highlands and Islands. 
 
FE Pay and salaries 
There are different negotiating bodies for FE pay and salaries throughout the 
UK. These bodies produce recommended pay scales though each college 
sets its own rates of pay. In Scotland, however, there is no central bargaining 
mechanism and pay and salaries for FE staff are negotiated at a college level. 
Kirsty Devaney, the new President of EIS, said on this issue: 
 

“The arguments (for national bargaining) are well rehearsed. We know 
it is just plain daft to spend so much time every year, college by 
college, negotiating wage increases this way. As far as I know we are 
the only publicly funded national service which does not have nationally 
negotiated rates of pay”. (Scottish Educational Journal, October 2007, 
Vol 91 Issue 05) 
 

As a consequence of the current system, pay rates for further education (FE) 
lecturers vary depending on the college they work in.  Pay rates for lecturers 
in further education range from £20,000 to £35,000 a year with the possibility 
of higher rates depending on role and responsibilities. (Source: Careers 
Scotland) 
 
Full-time FE lecturers typically work a 35 hour week, of which about 22.5 
hours counts as student contact time. Many lecturers also work additional 
hours at home in the evenings and at weekends, undertaking marking and 
lesson preparation.  
 
School teachers pay and salaries 
By contrast, school teachers’ pay and conditions are negotiated through the 
Scottish Negotiating Committee for Teachers (SNCT) which was established 
in 2001 following the McCrone Inquiry (2000). In May 2004 the SNCT agreed 
a pay deal with teachers giving them a compound rise of 10.43% over 4 years 
(2004-2008). For unpromoted teachers in nursery, special, primary and 
secondary schools this gives a salary range of £19,978 to £31,707 as at 1 
April this year.  For chartered teachers, the range is £32,688 to£38,868 and 
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for principal teachers the range is £34,566 to £44,616. (Source: SNCT/33 
Salaries Agreement 2004-2008) 
 
Higher Education pay and salaries 
In May 2004 the trades unions representing those working in higher education 
reached agreement with the Joint Negotiating Committee for Higher Education 
Staff (JNCHES) on a Framework Agreement to modernise pay and conditions 
in UK universities and colleges.  In June 2006 JNCHES and the newly formed 
Universities and Colleges Union (UCU)1 agreed a pay deal worth 13.1% over 
3 years.  
 
The Universities and Colleges Employers Association (UCEA) provide the 
following statistics on academic earnings in the HE sector:  
 
• Between 2001 (when the national negotiating machinery was set up) and 

2006, average earnings of academic staff have increased by 25.1% 
• In addition, earnings will have increased by at least a further 8% by August 

2007 under the current three year pay agreement; plus an average 1% 
from assimilation to the new pay spine).  

• Average annual earnings for full-time Higher Education teachers 
(excluding researchers) were £41,788 per annum in the year to April 2006 

• The average annual basic salary of all full-time academic staff 
•  (including researchers but excluding clinical academics) was £37,877 in 

2005-06 (latest HESA data). (Source: UCEA Facts and Figures, August 
2007) 

 
Scottish Executive Action 
A Review of Scotland's Colleges was announced on 10 June 2005 at the 
Annual Conference of the Association of Scotland's Colleges. The Review 
was co-ordinated by a 'Core Group' of stakeholder representatives supported 
by Scottish Executive officials and its remit was to: 
 

"Provide Scottish Ministers with a robust evidence base, and where 
appropriate, informed recommendations for change, upon which sound 
decisions can be taken on how to fund and equip Scotland's colleges to 
meet future challenges and demands”. 

 
The review reported in June this year and the Scottish Government response 
“Promoting Excellence” was published on 30 October. However, while the 
issue of FE pay and conditions was raised in some background papers 
produced in the course of the Review, pay and salary levels were not 
specifically considered by the Review group. 
 
On 26 October 2007 the Cabinet Secretary for Education and Lifelong 
Learning, Fiona Hyslop, announced a one-off additional allocation of capital 
funding of £100 million to Scotland’s colleges and higher education institutions 
(HEIs) for the current financial year (2007-08). In circular SFC/54/2007 dated 

                                                 
1 The Universities and Colleges Union was formed on 1 June 2006 through an amalgamation 
of the AUT and NATFHE 
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9 November 2007 the SFC said that to would allocate £60 million to colleges 
and £40 million to HEIs.  This would bring total government investment in the 
college sector to almost £620m for 2007-08. 
 
Scottish Parliament Action 
The Parliament appears not to have given specific consideration to the issue 
of the salary levels and conditions of Further Education lecturing staff. 
 
 
Denis Oag 
Principal Research Specialist 
9 November 2007 
 
 
SPICe research specialists are not able to discuss the content of petition briefings with 
petitioners or other members of the public. However if you have any comments on any 
petition briefing you can email us at spice@scottish.parliament.uk
 
Every effort is made to ensure that the information contained in petition briefings is correct at 
the time of publication. Readers should be aware however that these briefings are not 
necessarily updated or otherwise amended to reflect subsequent changes. 
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